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Vice President, People & Culture 

Holland Bloorview Kids Rehabilitation Hospital 
Holland Bloorview Kids Rehabilitation Hospital (Holland Bloorview) is dedicated to 
creating the most meaningful and healthy futures for all children, youth and families. In 
support of this vision and in keeping with its new No boundaries 5-year strategic plan, 
Holland Bloorview is bringing on a new Vice President, People & Culture.  
  
Reporting to the CEO, serving as a member of the senior management team and 
supporting the Board of Trustees of the Hospital and the Board of Directors of the 
Holland Bloorview Foundation, you will be responsible for leading the people and culture 
aspects of the hospital to new heights. You will be a champion throughout the hospital 
of collaboration and partnership. You will advance innovative strategies and programs 
to enable the hospital to attract, develop, and retain talent, and provide proven 
approaches to leading organizational transformation and continuous improvement. In 
addition, you will embrace, model and champion joy in work, diversity and inclusion, 
service effectiveness and excellence, and a culture of fairness and compassion. 
  
Holland Bloorview’s strategic plan emphasizes inventing, discovering and sharing new 
knowledge that has an impact; personalized pathways for every child, youth and 
family; and partnering to drive integration of care and services. Achieving these aims 
will require a human resources leader who can help Holland Bloorview develop new 
skills, new organizational structures, and new ways of working with each other. 
  
As the ideal candidate, you have an impressive track record of accomplishments in the 
areas of strategic change, leadership strategy, organizational development, and core 
human resources management. You value and are known to practice deep listening and 
collaborative decision-making with multiple and varied partners. You will coach and lead 
with integrity. Ideally, you have experience leading at the executive level within a 
complex multi-stakeholder health system or public-sector environment.  
 
Holland Bloorview is a teaching hospital fully affiliated with the University of Toronto, 
and a proud winner of numerous workplace awards. They are committed to fostering a 
climate of equity and diversity and welcome and respect the diversity of their clients, 
families, staff, trainees, volunteers, trustees and partners. As part of their commitment 
to fair and equitable recruitment and selection practices, applications are encouraged 
from racialized persons, women, Indigenous/ Aboriginal People of North America, 
persons with disabilities, LGBTQI2S persons, and others who may contribute to the 
further diversification of ideas within Holland Bloorview’s community. 
 
If you require accommodation at any stage in the recruitment process, please contact 
Jessa Chupik at jchupik@boyden.com. Boyden follows all AODA standards and practices 
to accommodate candidates with disabilities in a way which respects their dignity, is 
equitable, and which enhances their ability to be considered for senior executive 
positions.  
 
If you are interested in championing one of Holland Bloorview’s most ambitious 
strategic plans in the years ahead, we would like to hear from you. Please forward your 
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CV and cover letter in confidence to Nick Chambers and Spencer Covey at 
nchambers@boyden.com and scovey@boyden.com. Please include “HB VP People & 
Culture” in the subject line of your e-mail. 
  
We thank all applicants for their interest, however only those under consideration for 
the role will be contacted. 
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